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When it comes to supporting
employees with dyspraxia in the
workplace, there are several tips
that can help create an inclusive

and accommodating
environment. We are now going
to look at some suggestions for
employers so that they can best
support their employees and in
return get the best out of them.
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Flexible work arrangements -
Consider offering flexible
work hours or remote work
options to accommodate the
needs of employees with
dyspraxia. This can help them
manage their time effectively
and reduce stress.




Clear communication —
Provide clear instructions and
communicate important
Information in a concise and
straightforward manner. Avoid
excessive jargon or
ambiguous language. Written
communication, such as
emails or task instructions,
can be particularly helpful.




Visual aids and
organisation — Utilise visual
alds, such as charts,
diagrams, or visual
schedules, to assist with
task organisation and
planning. Clear visual
representations can
enhance understanding
and reduce confusion.




Task delegation — Assign tasks
based on individual strengths
and abilities. Consider the
employee's specific skills and
interests when distributing
responsibilities. Providing
opportunities for employees to
excel in areas they are
comfortable with can boost their
confidence and productivity.




Accommodations and
assistive technologies -
Discuss potential
accommodations with the
employee and provide
necessary resources or
assistive technologies.
This may include
ergonomic equipment,
speech-to-text software,
or organisational tools to
support their workflow.
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Breaks and self-care -
Encourage regular breaks
during work hours to help

employees manage
fatigue and maintain
focus. Offering a quiet
space or designhated
areas for relaxation can
be beneficial. Promote a
culture that values self-
care and well-being.
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Supportive environment — Create
an inclusive and supportive
workplace culture where
employees feel comfortable
seeking assistance or
accommodations without fear of
judgement. Encourage open
communication and provide
avenues for confidential
conversations, such as through a
human resources department or
a designated point of contact.




Professional development and
training — Offer training
programs and workshops on
neurodiversity, including
dyspraxia awareness and
strategies for supporting
employees. This can help
employees better understand
and appreciate diverse
perspectives in the workplace.




Sensory considerations — Be
aware of sensory sensitivities
that individuals with dyspraxia
may experience. Provide a quiet
or low-distraction workspace
and be mindful of bright or
flickering lights, strong smells,
or loud noises that can be
overwhelming. Consider allowing
the use of noise-cancelling
headphones or providing a
designated quiet area if needed.




Reasonable adjustments —
Engage in an open dialogue
with the employee to
understand their specific
needs and discuss potential
reasonable adjustments.
These may include modified
workstations, additional time
for tasks or meetings, or
changes in work processes
to accommodate their
strengths and challenges.




Task sequencing and
prioritisation — Break down
complex tasks into smaller,

manageable steps and
provide clear instructions on
the order of tasks. Help
employees with dyspraxia
prioritise their workload and
set realistic deadlines to
prevent feeling overwhelmed.
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Mentoring and support
networks — Consider
implementing mentoring
programs or assigning a
buddy system to provide
additional support to
employees with dyspraxia.
Connecting them with a
colleague who can offer
guidance and understanding
can enhance their
confidence and integration
into the workplace.
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Positive reinforcement and
recognition — Provide regular
feedback and acknowledge
the achievements and efforts
of employees with dyspraxia.

Positive reinforcement can
boost morale and motivation.

Recognise their unique
contributions and strengths to
create a sense of belonging
and value within the team.




Accessibility and physical
environment — Ensure that
the physical workplace is
accessible to individuals
with dyspraxia. This may
involve removing physical
barriers, providing clear
sighage, and considering
ergonomic adjustments
such as adjustable chairs,
keyboards, or footrests.




Training for managers and
colleagues - Offer training
sessions for managers and
colleagues to raise awareness
about dyspraxia, its impact, and
the strategies for creating an
inclusive environment. Encourage
open dialogue, dispel
misconceptions, and promote
empathy and understanding.




Confidentiality and privacy
— Respect the privacy and
confidentiality of
employees' personal
Information, including their
dyspraxia diagnosis.
Ensure that any
accommodations or
discussions about their
condition are handled
discreetly and sensitively.




Ongoing support and
adaptation — Be prepared to
make adjustments as needed.
Regularly check in with
employees to assess the
effectiveness of
accommodations and discuss
any changes or additional
support that may be required.




Celebrate diversity -
Embrace and celebrate the
diversity of your workforce,

including individuals with
dyspraxia. Create a culture
that values neurodiversity
and recognizes the unique
perspectives and talents that
employees with dyspraxia
bring to the organisation.
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